
 
 

            Application for employment 

 
 

Position(s) applying for: 

Name:  Date of birth: 

Street address:  City: 

State:  Telephone number: 

Email address: 

If you are not a U.S. citizen, do you have a VISA to work in the U.S.?                 Yes       No      N/A 

Has bond or security clearance ever been denied to you?                                     Yes       No 

 

Education (copies of degrees, diplomas and/or certificates will be required): 

School name and address: 

(Include high school and above) 

Dates attended:  Degree, diploma or certification 

awarded: 

     

     

     

 
Please list any childcare training courses you have completed: ________________________________ 

______________________________________________________________________________ 

 

Employment history (employment history is required for the past 10 years. If unemployed during any 

time period, please list how you spent that time, i.e. student, housewife, unemployed, etc.): 

Name and address of employer:  Dates employed:  Position(s) held:  Reason for leaving: 

       

       

       

       



 

Do you have a valid driver’s license?                                                                     Yes       No 

Have you had CPR training in the past two years?                                                Yes       No 

Have you had first aid training in the past three years?                                      Yes       No 

Are you willing to participate in annual childcare training?                                   Yes       No 

Are you available to work any shift between 6:30 a.m. and 6:30 p.m.?                  Yes       No 

 

Have you ever been convicted of any offense other than minor traffic offenses?                 Yes       No 

Have you ever been shown by credible evidence, e.g., a court order or jury, a department’s investigation                                 

or other reliable evidence to have abused, neglected or deprived a child or adult or to have subjected                                   

any person to serious injury as a result of intentional or grossly negligent misconduct?         Yes       No 

Under the American with Disabilities Act of 1991, West Haven is required to reasonably accommodate                             

individuals with a disability. The reasonable accommodation requirement applies to the application                       

process, any pre-employment testing, interviews and actual employment, but only if the director or                           

assistant director is made aware that an accommodation is required. If you are disabled and require                               

accommodation, you may request it at any time during the interview process. You are obligated to inform                                 

us of your needs if it will impact your ability to perform the job for which you are applying. 

Having read the job description for the position for which you are applying, are you in all respects able                                     

to adequately perform the duties as described?                                                                    Yes       No   

If no, please explain: ______________________________________________________________ 

 

--------------------------------------------------------------------------------------------------------------------- 

I certify that all information on this application is correct. I have not given any false statement                                 

concerning my qualification requirements. 

 

__________________________________________ __________________________ 

                                Signature  Date 

 

 

 

 

 

 

 

 



 

 

 

Name:  Date: 

 

Additional employment history: 

 

Name and address of employer:  Dates:  Position(s) held:  Reason for leaving: 

       

       

       

       

       

       

 


